AGREEMENT 

BETWEEN 

THE FRANKLIN BOARD OF EDUCATION 

and 

1HE FR? IKLIN PUBLIC SCHOOL 
CUSTC DIAL ASSOCIATION 


July 1, 1979 - June 30, 1980 






'IHIS AGREFJMEOT entered into this first d»v n-F t„i.- iQ-m , , 

SSS'u hereinai ^ r called the "B^"fL3 
hereinafter called the association, 

w ® REaS ' ^ majority of the custodial staff of the Franklin 
^^ifSreSSkw S fS ? tTX^ If UC Sch « 51 Cus todial Association 

vh-ich W ^^ A des2e f^oon' ffiffv, ^Jf 803 f Ve reached certain understandings 
Lara of 1968. • th- s Agreement pursuant to Chapter 303 of the Public 

IT IS HEREBY MUTUALLY AGREED AS fOLLOWS: 

10-nrith Ff 1 ?? £ u -'- 1 ~tine-cusi Mdial personneL whether paid on a 12-nonth or 

^nS^f4Si; t roV ^ £££■ “* gSevance^ 0 ^ 

and assistant head custoian and ** ^ 

EducaticrMof 3X6 rejular ^ 1 * 3 5' ees of the Board of 

the to^cS3c^! reement 311311 te ** 3016 contract between the Board and 

4. This Agreement shall continue in effect until June 30, 1980. 

RATIFICATION AND GONFI] (NATION 

The parties hereto, by the execution hereof i o i j 

that this contract Agreerrent ef fecti\e Tnlv i i qi u G ^ low ^ ef ^ e agree 

tween the Assor-ia-H™ Jul ^ 1 ' 197 */ shall oonsitute the agreement be- 

B ° ar ^ pUrsUant to Chapter 303 Public Laws of 1968 untU 
rurmer modified in accordance with tie provisions thereof. 


Dated: 


ATTEST: 


BY: 


^ r ' £U£ U JlfiMf/Mn /, 

Secretary 


FRANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 



Boa :d of Education of the Borough of 
Fra ilclir 


UV4.J 

BY: 

— ^ - 



sident 
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a. Sfck leave is defined as absence rom post of duty because of personal 
disability due to Illness or injury, or because of exclusion from school by the 
medical authorities on account of a contagious disease of being quarantined for such 
a disease in the Immediate household, 

b. Absence for personal Illness shall be allowed and shall Include full pay 

for twelve work Ing days In any one year. If fewer than the permitted number of days 

of sfck leave are taken In an\ one year, the number of days not utilised shall be 

accumulative. -r>. 

c. In case of nines, extending beyond the employee's sick leave credit, ;v y 

the deductions will be made ot the basis, of 1/20 per day of the monthly basic salary 

d. i in all. absf nee* w ere slcfcyleave exceeds five consecuf’lve ichooi''deye, ; ^ : - 
the employee may be re' uired file a physician's certificate wltl the sch^l super* 

intendent* : : . h'- 1 lyypl by” : ’•. : • yV 

2. Absence due t > death or Illness Sn the employee's family. 

a. Absence du< to a death In the employee's Immediate family or household 
shall be allowed with pay for i he required period not to exceed fha school days, 

b. The term "I wed I at family 1 ? shall Include wife, husband, chiIdren,mother 
father, mother-In-law, : a£her- n-law, sister, brother. 

c* Absence due to seri >us Illness In the Immediate family which makes It 
necess jry for the emplo ee to » amain home will be granted for two full days without 

loss of pay. 

d. Absence due to the leath of non-Immediate members of the family shall be 
allow®I up to three days. Ful pay shall be allowed for the day of the funeral. |ai- 
ployee i pay less half day's pa> shall be allowed for the other two days. 

3. Personal Leave: 

a. Three days eave wiII be granted without loss of pay for legal, business, 
household or family matters which require absence during working hours. 

b. All days of personal leave which are not used during a given year may be 
added to the employee's sick le»ve at the end of the year, and accumulate as sick 
leave. 

c. Absence for the purpose of marriage or to attend weddina of friends or y, 
relatives may be allowed without pay upon the aporoval of the superintendent. 

d. Absence from work by reason Of a subpoena shall be allowed with pay pro— 
vided that the subpoena is filed with the superintendent. 
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SECTION IV 

1. HOLIDAYS: 

a. In addition to the annual vacation the following will be paid holidays 
for employm#©§: \ 

1. New Year’s Day 6. Thanksgiving Day 

2> Good Friday 7. Christmas Day 

■3> Memorial Day 8. Two floating holidays 

4* Labor Day ^ $, Monday or Friday of week of 

7 Mid-Wjnter vacation 

5. Independance Day 10. Either the Friday after Thanks- 

giving or Christmas Eva. (half 
staff wfl! b® off for isch'day* 
first choice ny seniority) H-:'. 

If any of the above-mentloied hplidays fall on a Saturday the day before 
(Friday) should be considered as the paid holiday. 

In the event the holiday fills on a Su day y the following day (Monday) ; 
should be considered as a paid holiday* - > i) - 


2. VACATION: 

a. The vacation schedule of employees shall be as follows: 

1* Two weeks vacation per annum beginning with the first year of employment 

2. Three weeks vacation per annum after 0 years of employment. 

3. Four weeks vacation per annum after 2t years of employment. 

b. Those employees entitled to more than wo weeks vacation may utilize 
such additional week or weeks during such periods o : the school calendar year when 
school Is not In session. The vacation week or wee cs so selected will be subject 
to the approval of the head custodian and such approval shall not be arbitrarily 
withheld. 

c. An employee who desires to utilize a vacation week during the school 
calendar year shall notify the head custodian of his- intention to do so at least 
two weeks prior to the beginning of such vacation week. 

d. No employee scheduled for vacation during the school calendar year 

shall be subject to ©merger cy service {furring that period. Provided, however, that 
in the case of extreme emet gency said employee may be subject to service at the 
discretion of the head custodian. ; 

e. All summer vacations will be taken between the last day of school and 

the end of July. Any exceftlon to this agreement wi11 be at the discretion of the 
head custodian. • :•? • 
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SECTION V ' 

1. BENEFITS: 

a. The Board will provide family coverage under the State Health Benefits 
Plan including Blue Cross, Blue Shield, Major Medical Insurance and Rider J, and 
tfill provide single employee dental care coverage for all employees working the 
number of hours per week required for eligibility. 

b. Upon retirement, each employee shall be entitled to be reimbursed in the 
amount of $10' per day for each day of sick leave which has been accumulated by the 
employee during the course of employment. 

SECTION VI 

1. SAFETY, HEALTH AND WELFARE: 

a. Equipment 

The Board shall provide foul weather gear consisting of rain slickers, 
boots or waders in sufficient quantity to outfit the number of men who may be re¬ 
quired to work out of doors in foul weather, at any one time. This gear shall be 
left on school premises when not in use. 

The Board shall furnish and maintain uniforms (five shirts; five 
pants) for each custodian for use on the job. 

2. FACILITIES: 

It being the policy and intention of the Board to provide separate 
locker, shcwer and toilet facilities for the Custodians, it is therefore resolved 
that the Board shall undertake the necessary steps to begin construction of such 
facilities, 

3. LUNCH HOURS: 

During the school year, each Custodian shall be entitled to a lunch 
period of one hour. Custodians an afternoon shift will have 1/2 hour lunch period. 

During the summer vacation schedule, each Custodian shall be entitled 
to a lunch period of 1/2 hour and thereby end the work day 1/2 hour earlier than 
during the regular school year. 

4. Each custodian shall be entitled to two 10 minute breaks per shift, one to 
be taken in the first half of shift, and one to be taken in second half of shift. 

5. SENIORITY: 

In the event of a reduction in force, Custodians shall be laid off in 
accordance with their seniority, i.e., length of service with the Board as 
Custodians. 
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